




· Applicable rules:

· Staff rule 105.3 [sr 5.2] governs the regular home leave entitlement which is granted once in every two years of qualifying service.  Paragraph (m) authorizes eligible staff serving at designated duty stations having very difficult conditions of life and work to be granted home leave once in every twelve months, under terms and conditions established by the Secretary-General.

· ST/AI/2000/6 and Amend.1 defines the terms and conditions of this accelerated home leave.  It specifies that, except as otherwise provided in the instruction, the rules governing the regular home leave entitlement also apply.  

· ST/AI/2000/6 and Amend.1 does not specifically address the special requirements applicable to new staff members before the first accelerated home leave.  The question must be resolved by reference to staff rule 105.3 [sr 5.2].

· The conditions to be met for the first home leave are in staff rule 105.3 [sr 5.2] (e)(i) and (b)(ii)b.

· staff recruited on a probationary appointment: the first home leave may be exercised after the appointment has been converted to permanent (normally after 2 years), or the probationary period (normally 2 years) has been extended, or OHRM or the local personnel office has determined that it will not be possible for the appointment to be reviewed by the AP bodies within six months after completion of 2 years of service;

· staff on a fixed-term appointment: the first home leave may be taken in the calendar year in which the staff member completes 2 years of qualifying service, provided the staff member’s service is expected to continue for at least six months after the 2-year qualifying service has been completed. 

· ST/AI/2000/6 and Amend.1 replaces the regular 2-year cycle by an accelerated 1-year cycle, and introduces a system of credit points under which home leave becomes due when 24 points have been accrued.  New staff members, whether on probationary or fixed-term appointment, are as a result entitled to take their first accelerated home leave when:

· they have accrued 24 points, i.e., after 1 year of service, and 

· they are expected to serve for at least six months after completion of the 1-year qualifying period.   

· A request for advance home leave after 12 points have been accrued could be granted under section 6.5(a) only after the staff member has been made aware in writing before departure that:

· this is only an advance against an entitlement which will not arise until one year of qualifying service has been completed (24 points), and service will continue for six months after the 1-year qualifying  period, and 

· the Organization will recover the cost of advance home leave if these two conditions are not met, in accordance with staff rule 105.3 [sr 5.2] (f).
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